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Alcohol and Drug Testing
   Question 1
  Regrettably, alcohol, and drug testing in the workplace have recently brought up complication issues and has also been a crucial job in enhancing security (Lui et al. (2020). It has gone to the extent that even the management admits that it is an issue that carries much weight, and it, therefore, needs to be settled. During the reign of Ronald Regan, a program known as “drug-free workplace” was developed. Its main aim was to start doing tests on both applicants and the employees. By the year 2003, a population of around 25 million was tested every year for the presence of drugs and alcohol. Research has shown that different organizations are on breakable measures following the dangers that they may encounter with the abuse of alcohol and other drugs. Some of the associated dangers of alcohol abuse are absenteeism and accidents in the organizations, which might call compensation and therefore cause loss to the organization. Moreover, issues like reduced productivity in the organization and increased cost of expenses in the health care sector have also been experienced in organizations where the employees abuse drugs.
     Due to this increased spending in catering for their employees' well-being, organizations have therefore suffered financial losses. In regards to this issue, most industries have embraced the issue of drug testing among the employees. A law that favors ensuring the workplaces are free from alcohol and another drug abuse is seen to cause interruption of an individual's rights. However, according to employers, the real fact is that the abuse of drugs and alcohol has a significant impact on the production rate and its health. The usage of illegal drugs continues to be a significant issue in the workplace, even though both employers and other unions carry out mass drug testing. There are different forms of testing used by employers. The first one we have a test that is done before the employment, practical sessions tests, a test carried after the accidents, on-specific testing, test that is done to someone who has just returned to work after recovering from drug abuse, and finally, the test which Is done to check on the fitness of an employee to a specific duty, according to (DiGiorgio et al. (2020), the department of labor's research shows that the side effects of drug abuse end up interfering with the biological productivity and subjecting organizations to massive losses. 
Impacts of NLRB Rulings
Question 2
   The National Labor Relations Board is an agency in the United states government which is given the mandate to enforce Law related to labor in the united states concerning wages negotiations and monitoring labor practices that are not fair. It is aimed at putting preventive measures in place as well as acting unlawful practices of labor that are initiated by employers from the private sector (Codd et al (2020). Moreover, the national labor relations board has a responsibility to protect the employees ‘rights as far as engaging in protective activities is concerned. Furthermore, the boars offer to monitor the employees to increase the wages, provision of better working conditions for the employees, following up with the benefits, engaging and supporting other unions.
    The rulings of the National labor relations board have had a better impact on the security of the jobs. The rulings give the employees’ rights to belong to a particular union. Furthermore, it also provides rights that one can collectively bargain with his or her employer Direct consultations with a representative that one chose or the that has been chosen by the fellow workers. A representative that has been chosen can engage in bargaining with the employer and other relevant employment terms and conditions till they both agree and come to a final conclusion. If these discussions end up to a mutual decision, the employer can therefore outline the applying terms and conditions before the final decision is made. Once an agreement has been made, no one is allowed to go contrary with the provided terms and conditions without the agreement of the counterparty.
   The board also provides that no one has the right to fire another individual engaging in a peace demonstration (Wich et al (2020). However, this depended on the nature and the purpose of the demonstration. Just in case of emergence of violence and poor conduct in the demonstration, is when the right to demonstration will be lost. Under certain circumstances, one has the right of voting to nullify a particular union or shift to a new one. Unless the majority of the votes casted are in favor of the union the union will be nullified. The rulings of the board also state that everyone has the right to be well represented. In regards to this the union should offer to represent all its members without any form of discrimination. This will apply to every action that involves employer acting as a representative and the action that may be taken by the union. For instance, taking a scenario of the union that supports and represents you, cannot make you fail to address the demand you have because the hatred that exists between you and the officials within the union.
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